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MFP Staff Evaluation (N = 6)

(Janet Jackson)

Substance Abuse and Mental Health Services Administration (SAMHSA)

Statement Poor Fair Competent | Commendable | Exceptional
N(%) N(%) N(%) N(%) N(%)
Knowledge and skills in attending to the
MEP Program 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)
Appropriate methods in carrying out
duties and responsibilities 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)
Quality results in services delivered 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)
Interactions with the Fellows 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)
g:g;‘;tr:?” of a positive image of the MFP | 4 5, | 90.00) |  0(0.00) 0(0.00) 6(100.00)
Sound judgment in decision-making 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)
Ezsr?r?enrse to the Fellows’ needs in a timely 0(0.00) | 0(0.00) 0(0.00) 0(0.00) 6(100.00)

Comments:

e Ms. Jackson is the best Project Director. This is seen in the exceptional quality of the

programs she implements

e Janet is the engine that drives the ANA MFP. She organizes, facilitates and assures that
everyone’s needs are met. The importance of her role cannot be measured.

e Ms. Jackson is well organized and familiar with the needs of each fellow. She is
responsive and promotes a positive image of the MFP Program at ANA.




