SAMHSA Minority Fellowship Program
American Nurses Association
Summer Institute, August 2008, Las Vegas, NV

Frequency and Percent of the Responses to the Items of MPF Staff Evaluation

Knowledge and Skills in Attending to the MFP
Proaram Frequency | Percent
g
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00
éppropr_lqtt_a _I\/Iethods in Carrying Out Duties and Frequency | Percent
esponsibilities
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00
Quality Results in Services Delivered Frequency | Percent
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00
Interactions with the Fellows Frequency | Percent
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00




Promotion of a Positive Image of the MFP

Program Frequency | Percent
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00
Sound Judgment in Decision-Making Frequency | Percent
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00
Response to The Fellows’ Need in a Timely

VT Frequency | Percent
Poor 0 0.00
Fair 0 0.00
Competent 0 0.00
Commendable 0 0.00
Exceptional 18 100.00




SAMHSA Minority Fellowship Program
American Nurses Association

2008 Intensive Summer Institute
August 1 — 4, 2008
Las Vegas, NV

STAFF EVALUATION
(Janet Jackson & Eric Silver)

Total Evaluations = 18

Knowledge and Skills in Fair Poor Competent Exceptional
Attending to the MFP

Program 18
Appropriate Methods in

Carrying out Duties and

Responsibilities 18
Quality Results in Services

Rendered 18
Interactions with the Fellows 18
Promotion of a Positive Image

of the MFP Program 18
Sound Judgment in Decision

Making 18
Response to Fellows Needs in

a Timely Manner 18
Comments

e Ms. Jackson is a program manager and planner edinage! She is always
thoroughly informed, receptive to the needs anddd# the Fellows, and is able
to anticipate and resolve potential problems betfioes occur.

e Janetis the ... She is professional, caring, highdyanized and an integral part

of the fellowship community.

Excellent

Janet is amazing.

Janet you are the “backbone” to this organizatidfou’re the rock”!

The staff is excellent at keeping all of us on taslery organized, thorough, and

competent. Janet is prompt and great to givenmiion! | have worked with

many people but none who are able to articulatgtizs of an organization.

Excellent staff support.

e Janet and Eric have been an outstanding suppaensysr the fellowship for the
past few years. They are the heart beat that keepgpoing personally.




This evaluation was easy to complete. Ms. Jaclsseary organized and
efficient. She is always available and is supperéind encouraging to each and
every one of us.

Could not do it without them, invaluable!

The staff is very supportive and they keep theokedlinformed and have their
best interest at heart. Thank you very much.

Absolutely! Janet goes beyond my expectationssisaing me with anything |
need from the MFP! The website is user friendly athencompassing; |
understand that’s Eric’s responsibility.

A wonderful, wonderful team. Very comprehensive aopportive. Dr. Gary’s
wisdom is invaluable. Ms. Janet Jackson is inbhgdirganized and supportive.
Dr. Yarandi is a compassionate teacher and knowkgalg about howo teach
statistics.

Thorough, professional, organized. Things run dimg@t the MFP because
Janet and Eric do such a wonderful job. Thank you!

As always, the MFP staff has done an outstandingnjglanning and carrying
out activities for the MFP. My questions are ale/gayomptly addressed, and the
staff always interact with the Fellows in a profesal and courteous manner.
Ms. Janet Jackson is truly a blessing to this @gr

| have always felt supported and they have respbndih great knowledge and
skill to meet the needs of the Fellows.

The staff always provides prompt responses to aegtipns we might have
regarding the program. | appreciate all the tidetail, and attention given to
programs provided by the MFP. Dr. Yarandi, Dr.¥;danet Jackson, and Eric
Silver are an integral part of the program’s susces



