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Evaluation (n=15) 
 

Statement 
Poor 
N(%) 

Fair 
N(%) 

Competent 
N(%) 

Commendable 
N(%) 

Exceptional 
N(%) 

Knowledge and skills in attending to the 
MFP Program 

0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 

Appropriate methods in carrying out 
duties and responsibilities 

0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 

Quality results in services delivered 0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 
Interactions with the Fellows 0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 
Promotion of a positive image of the MFP 
Program 

0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 

Sound judgment in decision-making 0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 
Response to the Fellows’ needs in a timely 
manner 

0(0.00) 0(0.00) 0(0.00) 0(0.00) 15(100.00) 

 

Comments:  

 Janet serves us daily 

 Janet is always wonderful 

 The program is always of excellent quality thanks to Janet 

 Janet is very responsive to the needs of the Fellows.  Her interactions with us are always 
positive 

 Janet Jackson is exceptional in her attention to detail and executive level of management 
skills in organizing the Institutes as she’s done with all the Institutes 

 Janet is the core element of the program 

 Janet, as always you did a fantastic job organizing and taking care of us and making sure 
we are always taken care of; love seeing you! 

 Janet makes the world go around and without her I would be lost 

 Ms. Jackson is an exceptional worker.  She is very committed to the Fellows and the 
MFP Program.  She deserves a great end of year bonus for 2010.  Thank you for 
providing the MFP Program with such a wonderful staff member as Ms. Jackson. 

 


